Why Care About Diabetes and What You Can Do as an Employer.
By Mary Delaney, MSPT, CWP, Managing Director for Vital Incite, A UBA Partner-Provided Solution

Diabetes is an expensive disease: $322 billon in America! Costs are compounded because diabetes is the
leading cause of heart disease, stroke, kidney disease, lower limb amputation, and blindness, and also
has connections with some cancers, arthritis, gum disease and Alzheimer’s disease. To add some
perspective, consider these facts: Today, 3,835 Americans will be diagnosed with diabetes. Today,
diabetes will cause 200 Americans to undergo an amputation, 136 to enter end-stage kidney disease
treatment, and 1,795 to develop severe retinopathy that can lead to vision loss and blindness.
Nearly 30 million Americans have diabetes and 86 million have pre-diabetes. While Type 1 diabetes
presents suddenly, Type 2 diabetes is known as a silent killer. One can have it for years before displaying
symptoms but, during that time, damage is occurring throughout the body. For that reason, prevention
or early diagnosis of diabetes is imperative. In Vital Incite’s benchmark data of just under 12,000
individuals with A1c values who have not been diagnosed with diabetes, 8 percent of those individuals
had A1c values greater than 7 percent. Those values indicate uncontrolled diabetes, but these
individuals were not yet diagnosed. In order to reduce risk, and reduce disease burden, the goal is to
control diabetes in its early stages so it does not progress. Yet, in examining the control of A1c values,
we find that more than 39 percent of diabetics have A1c values that are not controlled.

Using the appropriate resources to control diabetes is critical because, as risk increases, cost also jumps.
More importantly, these individuals experience a significant reduction in their quality of life.

According to Carol Dixon, Regional Director for Community Health Strategies at the American Diabetes
Association Indiana, the American Diabetes Association offers many free resources to support you.
Wellness Lives Here℠ (wellnessliveshere.org): With year-round opportunities, Wellness Lives Here will
help your organization educate and motivate employees to adopt healthful habits. For some, it means
fewer sick days and higher productivity. For others, it means looking and feeling better. For everyone,
the result is empowerment—Americans who are better able to control or prevent diabetes and related
health problems.
Wellness Lives Here resources include:
•
•

•
•
•

Engagement with the local American Diabetes Association office for lunch and learns and health
fairs
Stop Diabetes @Work – Handouts on many health topics that can be co-branded, monthly
newsletter articles to communicate healthy lifestyle messages, and a multitude of resources to
integrate health into the corporate culture
Mission Engagement Days – Specially designed, easy to use toolkits are provided, including Get
Fit, Don’t Sit Day (May), and Healthy Lunch Day (November)
Health Champion Designation – This special recognition goes to organizations that inspire and
encourage a culture of wellness.
The CEO Leadership Circle brings together invited executives for the opportunity to work jointly
with the local Association office toward specific health goals and objectives for their company.

For more information on how the American Diabetes Association can support your wellness program,
contact your local chapter or visit their website at diabetes.org. Read our recent blog on other costeffective wellness strategies, particularly for small employers.
For additional trends among wellness programs, download In UBA’s new whitepaper: “Wellness
Programs — Good for You & Good for Your Organization”.
To understand legal requirements for wellness programs, request UBA’s ACA Advisor, “Understanding
Wellness Programs and Their Legal Requirements,” which reviews the five most critical questions that
wellness program sponsors should ask and work through to determine the obligations of their wellness

program under the ACA, HIPAA, ADA, GINA, and ERISA, as well as considerations for wellness programs
that involve tobacco use in any way.

For the latest statistics from the UBA survey examining wellness program design among 19,557 health
plans and 11,524 employers, pre-order UBA’s 2016 Health Plan Survey Executive Summary which will be
available to the public in late September.
To see how one mid-sized manufacturer used risk scoring tools to identify medical spend waste and
improve employee health, download this case study.
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